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3.1.2. Salary Upon Employment
Except as otherwise provided herein, appointment to any position in any class shall
be made at the minimum pay step, and advancement to pay steps greater than the
minimum pay step shall be within the limits of the salary scale for the class.

In exceptional cases after reasonable effort has been made to obtain employees for a
particular class at the minimum pay step, employment of individuals for employment
at a higher pay step than the minimum may be authorized upon recommendation of
the appointing authority with the approval of the Human Resources Director and
Chief Executive Officer, because of exceptional qualifications or experience higher
than the minimum qualifications possessed by the applicant, or because of recruiting
difficulties.

Longevity Increase

Employees who complete multiple years of continuous County employment, which is a
period of employment without a break in service, shall receive a longevity increase to the
base rate of pay based on the following:

e After completion of seven (7) years of continuous County employment, the
employee shall receive a 2.5% increase to the base rate of pay.

e After completion of ten (10) years of continuous County employment, the employee
shall receive an additional 2.5% wage increase, for a total 5% increase to the base
rate of pay.

e After completion of fifteen (15) years of continuous County employment, the
employee shall receive an additional 2.5% wage increase, for a total 7.5% increase to
the base rate of pay.

e After completion of twenty (20) years of continuous County employment, the
employee shall receive an additional 2.5% wage increase, for a total 10% increase to
the base rate of pay.

Deferred Compensation Plan

In connection with deferred compensation programs offered by the County, the County
shall contribute to such deferred compensation programs an amount on behalf of each
employee electing to participate in the deferred compensation programs equal to the
amount contributed by that employee from his or her own salary but not to exceed a total of
4% of the employee’s salary.

The County deferred compensation contribution match shall be made on a bi-weekly basis
and shall be consistent with the current laws and regulation governing deferred
compensation contributions, including but not limited to Government Code Section
7522.10(g) of the California Public Employees’ Pension Reform Act of 2013.
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